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Host of Full Steam Ahead

Brian Schmidt

he/him

Librarian and Industry Analyst

Geothermal Rising
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Introduction to the DEI Committee

Katerina Yared, PG PMP CDI.D

she/her

Project Manager

Projeo Corporation
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GRC DEl Initiatives

Empower Change, Drive Inclusion
Overview

e Geothermal Rising is committed to improving diversity, equity, and inclusion (DEI) within the
geothermal community and energy markets.

e ADEI Committee (formerly known as the Task Force) was established in 2021 to lead
efforts, set guidelines, and engage the community.

DEI Champion Award

e Introduced in 2022, the DEI Champion Award recognizes individuals advancing diversity,
equity, and inclusion in STEM, especially within geothermal.
a. The 2022 recipient was Caity Smith of Zanskar Energy and Minerals
b. The 2023 recipient was Johanna Ostrum of Gradient Geothermal
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GRC DEl Initiatives

Empower Change, Drive Inclusion

DEI Paper and Panels

e [In 2022, a DEI paper titled "Diversity and Inclusion in the Geothermal Community" was
presented at the Geothermal Rising Conference (GRC).

e The 2022 GRC featured a DEI panel to discuss challenges and opportunities in fostering an
inclusive environment.

Ongoing Efforts

e Geothermal Rising continues to publish resources and host events to educate and promote
DEI within the industry.

e The organization remains dedicated to connecting the geothermal community globally with a
focus on equity and inclusivity.

e We will have our first “Indigenous Geothermal Symposium” (10/24-10/27/2024) to explore
the intersection of geothermal energy and Indigenous communities worldwide.
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Board of Directors - Intentional Representation

Elisabeth de Jong

she/her

Government Affairs Manager

Southern California Public Power Authority (SCPPA)
Geothermal Rising Board Member (since January 2020)
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Geothermal Rising’'s DEI Statement

"Geothermal Rising is committed to improving Diversity, Equity, and Inclusion to provide a brighter future
for Earth and all its inhabitants. Our organization and community embrace and celebrate our members’
differences”. It is the responsibility of Geothermal Rising to encourage and promote diversity, equity, and
inclusion. As a global geothermal nonprofit organization, we are committed to connecting the geothermal
community. There is more work to be done and, as we expand across markets and internationally,

Geothermal Rising will continue to seek equitable improvement to elevate the geothermal community."

* Some examples of these differences include but are not limited to: race, creed, color, national origin, nationality, ethnicity, ancestry, age, sex
(including pregnancy), family status, marital/civil union status, religion, domestic partnership status, affectional or sexual orientation, gender identity
and expression, atypical hereditary cellular or blood trait, genetic information, liability for military service, and mental or physical disability, language,
national origin, political affiliation, social-economic status, and other characteristics that make our members unique.
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Industry Perspective - Setting the Tone

Burt Short

he/him

HR Manager

Berkshire Hathaway Energy Renewables (CalEnergy)
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Goals and Future Initiatives

Mimi Egg

she/they/he

Personal Assistant to Jay Egg
Geothermal Marketing Professional

Egg Geo, LLC
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On average, there are 76% fewer women than
men working in the energy sector, a significan
difference from the average 8% gap seen in the
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Create IMPACT through Mentorship!

Loretta Gurnell Williams, B.S., M.Ed.
Founder & CEO
SUPERGirls SHINE Foundation
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A Case for DEIl in Geothermal

Monte Morrison P.E.

he/him

Principal Engineer and Consultant

Hot H20O Engineering
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Metrics: Diversity by the numbers

Rita Esuru Okoroafor, PhD

she/her

Assistant Professor

Texas A&M University
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Get involved, stay connected!

Amelia Letvin

she/they/ze

State and Rural Community Engagement Manager and DEI Manager

Geothermal Rising
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Get involved, stay connected!

Be an ally! Show your support openly. Wear a lapel pin

Join the GR DElI Committee (email amelia@geothermal.org)

Attend the Indigenous Geothermal Symposium in Hawai'i before the GRC 10/24 - 10/27

Join Women in Geothermal (www.womeningeothermal.org)

Listen and lead with compassion
Stay educated - new section in the weekly GR newsletter “Drilling into DEI”
Support diverse groups, when it is feasible, give your time and/or funds

Many other great ideas presented in this webinar!
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Thank you for
joining!



